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AGREEMENT

o hetween
PASSATC COUNTY WELFARE BOARD

 _ and -

EMPLOYEES OF THE PASSAIC COUNTY WELFARE ASSOCIATION
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PREAMBLE

' /
This Agreement entered into this Lﬁf’day of © T, , 1973,
by and between the Passaic County Welfare Board, hereinafter re-
ferred to as the ”Emplsyer” and the Employees of the Passaic County

i

Welfare Assoclation, hereinafter referred ©to as the "Assoclation’

has as 1ts purpose the effectuation and continuation of harmonious

}»Js

relations as between the Employer and the Assoclation, the establish+
ment of an eqgultable prsoedure for the resolution of differences,

and the establishment of rates of pay, hours of work, and other

conditions of employment, and

sy}

and final understanding insofar as all issves between the Employer

and the Association.

ARTICIE I

RECOGNITION

as the exclusive collegtive negotlations agent Tor all epmployees
except the Dirsctor, Deputy Director, the Supervisor of Administrs

tive Services, the Administrative Supervisors, the Administrative

Secretary, the Chief Clerk, the Senlor Accountant, the Head Clerk

MANA GEMENT

All of the powers, rights, prerogatives, duties, res ponsibll -

itles and authority that the Employer had prior €05 the signing of
this Agreement are retained by the Employer except fthose and only

-
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and are ndt contrary to public policy nor any law of the State of




New Jersey, or any rules, regulations or directives lawfully pro-

mulgated by and within the scope 2Ff authorit y of the State

EA

In accordance with Title 52:14-15.9e of the New Jersey Statubs

[¢4]

Annotated, the Employer agrees Lo deduct the Association Monthly
membership dues from the pay of those employees who individually
request 1n writing that such deductions be made. The amounts to
be deducted shall be certified to the Employer by the Treasurer of
the Agsociation and the aggregaste de tions of all employees shall
be remitted to the Treasurer of the Association together with a
list of the names of all employees for whom the deductions were

made by -the 10th day of

made., The revocation of this asuthorization shall be in szccordance
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amended.

The normal work week shall consist of thirty-five (35) hours

even (7) hours per dav, Tive (5) days per week.
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] The purpose of this procedure is {0 secure, at the lowest

possible leve equitable solutions t©o the problems which
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The term "grievance" as used herein means a complaint by

an emplovee that, as t2 him (or he“), there has been an
inequitable, improper Or unjust application, interpretation,
5y violation of this Agreement.

Presentation of a (Grievance

In the presentatlon of a grievance, the aggrieved shall
have the right to present hils own a?peal oy to designate
an Assoclation representative to appear with him. The
Employer agrees that there shall be no loss of pay for
reasonable time spent in presenting the grievance by the

»

sn representatives whd are

}.-J-

aggrieved and the Assoclat
employees of the Employer, throughout the grievance proce-
dure.

Grievance Procedure

constitutes the sole and execlusive method

grievances between the parties covered by

securrence complained of, or within ten (10) working
days after he would reasonably be expected ©o kndw f




d ten (10)

PJ.

its occurrence., Fallure o act within sat
days shall be deemed to constitute an abandonment of
the grievance.

b. The Supervisor shall render a declslon in writing
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within three (3) working days after receipt of th

reached, the aggrieved shall, in writing and signed,
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five (5) working days following the determination of

nis designee, shall render
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Shiou Lthe decigion of the

Director, or his designee, the aggrieved may, within five (5)

working days, submit to the Employer a statement in writing and
Slgned as to the issues in dispute. In the event, the aggrieved
files his statement with the Employer at least ten {10) working

of the Employer, the Employer, or
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ciation Representa-
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tive may request an appearance before the Employer or its Personnel

Committee, as the case may be. The Employer willl render its
decision within ten (10) working days after the Board meeting




Step 4

Should the aggrieved be dissatisfied with the Board's
decision, such person has ten {(10) working days in which
£o request fact finding. The fact finder shall be
assocliated with the Institute of Management and Labor
Relations of Rutgers University. However, no fact find-

ing hearing shall be scheduled sooner than thirty (20)

0

days after the final decision by the Board.

The fact finde recommendations shall be in writing
and shall set forth his findings of fact, reasons, and

conclusions on the issues submitted. The fact finder
shall be without power or authority to make any decision

.

wnich shall bind the paritles and his o2pninion shall be
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The c¢os8t of the transcript, 1f any, will be bhorne by the

party requesting it. If both parties request a tran-

o]

script, the cost will be shared equally. In the event

finding procedure is 1in progress and 1t shall be can-
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MISCELLANEOQOUS

1. Assoclation representation does not preclu&e representation

by an attorney.

2. ©Should the aggrieved elect to present his own grievance with-

e

sut Association representation he should so indicate on the

grievance form in the procedural Step #1.

3. Time 1limlts under this Article may be changed by mutual agre
ment only.
ARTICLE VI
HOLIDAYS
The legal paild holidays, as specified under Ruling Eleven

of the Depsrtment of Institutions and Agenciles, Division of Publ

wred

Jel

by

are

3]

nd fixed by New Jersey

New
Linc
Wash
alelsi
Memorial
Independ:
In the event zny of the above i

statutory holidays falls on a
Sunday, 1t shall be celebrated on the following Mondsy. Wheneve

the work schedule is such that an employee is required to work o2

will grant a holiday when the Governor, in his role as Chief
Executlve of the State of New Jersey, declares a holiday by
Proclamatlion or when the Board of Chosen Freennslders of Passalce

County declares a holiday for z2ll County Employees.
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VACATTIONS

A. Permanent employees shall be granted vacation leave as follows:

=

Vacation time in the first calendar vear shall be allowed

od
@

-

| at the rate of one (1) day per month of employment and méy
be taken after it has been earned.

2. Vacation time for the second, third, fourth, and fifth
years shall be allowed at the rate of twelve (12) days per
year, credited on January 1st of

3,

3. Vacation time in the sixth through and including the tenth
calendar years shall be allowed at the rate of fifteen {(15)
days per year.

4. Vacation time in the eleventh thrﬁugh and including the fif-

teenth year shall be allowed at the rate of elghteen (18)
days per year.
5. Vacation time in the sixteenth through and including the

twentleth years shall be allowed at the rate of twenty (20)

t

he years subsequent to the twentieth year

shall be allowed at the rate of twenty-two (22) days per yea
7. Except as modified herein. vacztion time will be credited on
January lst of each vear in anticipation of full employment

for that calendar year, and is £o be taken du ring the calend

Emml ey
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may be carried into the follo
to the extent o
therefor 13z submitted to the

the year sald vacation time 1

The present policy of schedul

in grade with requests t2 be
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Temporary employees shalT be
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leave for each full month of
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of during tempor

No vacation lsaves in excess

The employee shall follow the
by the Director.
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submitted in writing and within
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be continued.

granted one working day vacation
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ary employment.

of the amount actuzlly esarned

continued employment.

vacation schedule promulgated

E” "";T’“{ f"’i’*f""‘f’&’! ‘:){i \j’

i

ment of

Regulations.

In all cases, a letter of

CI‘

forth the rezsons why leave 1s

and the te

@]

ommencing

reques

rminating of the

LR N

2 & LN B
] Ty Gy g7, R
al by thne Depsro-

desired and the

leave shall bhe sub-




v
.

No leave of absence

become effective without prior approval of the Employer's

Emplioyees granted leaves of absence without pay shall have

annual sick leave and vacation leave credit each wveduced in

accordance with Ruling Eleven 2f the Divislon of
and the rules and regulations in force as promulgated by the
Civil Se

TVLCE.,

Department of

without pay shal

ot

Public Welfare

ARTICLE IX

SICK IEAVE
The current sick leave policy shall be cvmtinueé during the
1ife of this Agreement as fo2llows:
1. During the remainder of the calendar year in which an en-

ployee first acqulres permanent status, that

leave each calendar

vance at the beginning of ¢

r.

Cinued employment

basis of

on the bas of anticipated
bas of actual employment).

Y s
with establiaghed

employment (il.e.
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employee will

coes a8 earned on the basis of
vice or major {raction thereof.
yezr of

r and may be used on the

Emplover pollcy
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2) days

carmot be computed

must be sarnsd on
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Sick lesave for absences of long duration must be requested by
the employee in writing to his immediate Supervisor. This re-
quest must be sccompanied by a written and signed statement, by
a physlclian prescribing the silck leave and giving the reasons
for the sick leave.

In all cases of i1llness, whether of short or long term, the
employee 1s required £o notify his superior of the reasosn for
absence at 8:30 A.M., or as soon as possible thereafter on the
first day of absence from the office. If the duration of ab-
sence exceeds two (2) days, it will be necessary to report on
every tnird day. TIallure to report absences on the part of any
employ@e may be cause for disciplinary action. A physiclan's
certificate must be submitted after five (5) days consecutive

sick leave,
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MATERNITY LEAVE

Permanent employees may reguest Iin writing ?nro ugh thelr
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Superior, maternity leave for pregnancy and confinement. Such
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Service, . Such leave, 1f granted, must be renewed every six
months and supported by a written request up t9 z maximum of

one year.




ARTICLE XI

HEALTH INSURANCE COVERAGHE
1

The Employer agrees £o provide health insurance coverage for

ma ey P PO . .
ellgible employees and their immediate families in accordance with

ARTICIE XIT

INSURANCE AND RETIREMENT BEENERFITS

The Employer agrees to provide retirement benefits and life

insurance coverage in zceordance with the existing Passsic Count
& &

Retirement Benefits or Public Employees Retirement System (FPERS
and life insurance coverage programs.

ARTICLE XIIT

SALARIES AND COMPENSATION

The salaries and stlipulations contained in this article

vy
D

based on the standard five (5) day, thirty-Iive hour work week.

During the term of this Agreement, employees covered by this Agree-

Fach position title shall have a salary range with a minimum

and 2 maximum. See salary schedules attached hereto and incorpor-

which is based on 1973 New Jersey State Salary Range Schedule "B

n
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higher ste
the appropriate range according to the Salary Range Schedule,
effective October 1, 1973, except that those employees who
fall below 50% of the difference between the increment steps
of'the range shall have their rate of increase computed by
commencing with the increment step directly below theilr
present rate of salary.

3. Except as modified hereinafter, employees shall be entitled
to an earned merit increment within the salary range on their
anniversary date as prescribed below:in the years 1973 and
1974. The employee must have served in the position for one
year.
A1l employees will be placed on mOnthly anniversary dates
effective Januvary 1, 1973 except that the anniversary dates of
Supervisors shall commeénce asg o January 1, of each calendar
year. The date of original employment or date of last pro-
motion shall be used to determine the anniversary date.

*

The employees' salary increases for 1973 will be computed in

(Tj

3 accoprdance with revised Plan "B"' of the Division of Public
Welfare, State of New Jersey. The formuls will be as follows;
the employee is placed on his or her proper step iIn the appro-

riate present range From that appropriate step the employee

is advanced one increment, and then the employee 1is placed on

. o _ - .
the appropriate corresponding step of the new range for thirty-
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t is further understood and agreed £o by the Parties hereto

that in the event the Courts render g final determination

and the State of New Jersey, Department of Institutions and
Agenéies, Division of Public Welfare, insofar as the issues
relating to the power of the State ©o control the salaries
paid to the employees, which litigation is presently pending
before the Superior Court of New Jersey, Appellate Division,
and wherein the Employer as well as the Union County Welfare
Board, and Essex County Welfare Board are the appellants,
then and in that event the Association shall have the right,

1f it so desires, to re-negdotiate with the Employer insofar

/ ‘/ ;
'»/ Af = - el 1 o 1 ) k3 *
;Q,v?/L/a{ as those specific matters affected by such a Court decision.
0 lelb . ;s 3 rs
y LA It is specifically understoosd and agreed to by the parties
5 EoN

hereto that this right to re-negotiate shall be vested

exclusively in the Associatlon, and furthermore, the Associ-
ation, in order to avail itself of this right to re-negotia-
tion, shall provide the Employer with thirty (30) days ﬁatice

5f its intention to enter into such supplemental negdtiations.

ARTICLE XIV

RULING NO, ELEVEN

']
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ARTICLE XV

TRANSFER OF THE WELFARE PROGRAM

Should the Federal or State Government enact Legislation

to assume the Supervision and Administration of the VWelf

Y]
3
M

S
Program, specific provision should be made to protect and
cuarantee that the Civil Service and Retirement Rights oF the
Passéic County Welfare Board personnel transferred to employ-
ment undey the Federal or State Government Wellfare Program

be continued.

ARTICLE XVI

PERSONAL DAYS

Permanent employees of the Welfare Board with one (1) year
of continuous service shall be entitled to a total of five (5)
days leave per year with pay, in accordance with the following

rules and regulations:

[ay

ime 1os

<t

A. Up %o two (2) days leave of absence with pay for
from work due to a death of any of the following members OF
the immediate family: father, mother, brothers, sisters,

spouse, children, grandparents, or sther relatives residing

fomdd
®
S

Request for leave shall be made in writing at least 72

ars in advance and approved in advance of the requested

o
[

or d
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o
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d

jov}

tes by the employee'ls immediate supervisor,

and/or the Director,

no

. Ieaves must be used within the calendar year and shell no




be cumulative from year to5 year.

3. Personal leave shall nobt be granted at the beginning or

-t

end of a vacation, paid holiday, or at the beginning or

in cases of emergency or

ot

end of a work week excep
religious holidavy.

4. Personal days may be taken either as three (3) whole
days or six (6) half days, or any combination thereor.

g ey

5. Effective date January 1, 1973,

ARTICLE XVIT

SENIORITY

Senlority, which is defined as continuous permanent employ-

ment in grade with the Passaic County Welfare Board, will he

9

given due consideration by the Board with respect to promotions,
demotions, layoffs, and recalls. Nothlng herein shall contravene

Ruling Eleven of the State
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The current Passalc County Welfare Board Longevity Plan
presently in effect and which provides for 2% of the employees

salary at completion of seven years of permanent employment, b4

£ g - fcd £ e e b R Erde 3
after ten years, 0% after 15 years, rfter twent and
el e YO - 5.8 L - ™ B X e
10% after twenty-five years shall be continued Lern

Every. full time employee, provisional or permanent, classi-
fled or unclassified, of the Passaic County Welfare Board shall
be pald longevlity payments on a prorated basis with each salary

check during the calendar year, and svch longevity payment shall




be considered in total with the salary for pension purposes.

ARTICLE X

EDUCATION
Leave may be granted +o an employee to attend a Graduste

{ede

stration on the basis that the employvee will return to the
agency and continue employment and be an asset due £o the graduate

Craining received insofar as carrying out the Emploverts Drogram.
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This educatbion lesve an is
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n accordance with Ruling Eleven,
personnel regulations of the State Division of Publilc Welfare.
The Board shall permit no more than three professional employees
o obtain a Master's Degree in Social Work, and no more than

¢e professional emplovees t2 obbtain a Masteris Degree in Publilc

The Employer willl underwrite the cost of tuition and will

2} . o e A 7 .2 s e T b . o g
pay to the employee a monthly stipend not to exceed $#500.00 pro-

2 2 ¥ . P . L. . o e P .. e b
viding the Employer approves the request of the employee, and

LI ) o Y e e R T — . L e, ey e G, .y Bee E e £r g
month that CThe EZmployer pays Tor the education z2s aforssaid.

or Assoclation Mem ship.




ARTICIE XXI

BULLETIN BOARD USE BY ASSOCIATION

A section of each bhu Tin board for Association information

=g
fod
3

be provided by the Passaic County Welfare Board., Such in- -
Tormation shall be reviewed by the Director or his desisnated
representative prior to posting.

ARTICILE XXII

FULLY-BARGAINED PROVISION

The parties agree that they have fully bargained and agreed

upon all terms and conditions of employment and that this Agree -

>

ment represents and incorporates the complete and final understand-

o
W

ing and settlement by the parties of all b ‘gainable issves which

]

J

Y
@

were or could have been the subject of negotiation

. T AN
ARARBILITY AND

If any provisions of this Agreement should be held invalild
by operation of law or by tribunal 2f competent Jurisdiction,

including but not limited to the New Jersey Department of Civil

determination as to its validity, such provision shall be in-

Sperative but 211 other provisions shall not be affected thereby

. ] Py o D E
znd shall continues in

o gy T

ARTICIE

TERM

This Agreement shall be in full force and effect as of
January 1, 1973 and shall remsin in effect to and including

December 31, 1974 except as otherwise provided herein.
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This Agreement shall continue in full force and effect from

year to year thereafter unless one party or the other glves notice

»
v

in writing, at least ninety (90) days priosr to the explration of

this Agreement of a desire to change or modi ify or terminate this

. ARTICLE XXV
TRAVEL

Employees who are required and authorized to use their prilvate
automobiles in the course of their employment shall be reimbursed
to the extent of 12 cents per mile., In addition thereto, the
Employer shall reimburse the said employees for the cost of the
automobile business insurance coverage, it being understood that
said employees shall obtain business liability insurance goverage
for their protection as well as the protection of the Employer;
the amount of saild reimbursement from the Fmployer to the employee
for saild automobile business liability insurance shall be to the
extent of the actual additional premiums directly chargeable to
sald business liability coverage up to but not £o exceed the sum
of $120.00 per year. The employee shall present to the Employer

of said business liability in
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same (i.e. a receipted bill indicating
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policy and the payment

payment of said premium) on the first of December oFf each year.

ARTICLE XXVI

CONDITIONS OF EMPLOYMENT

The Employer agrees €0 make every effort to maintain working
conditions at such a level zs to create 2 comfortable environment
regarding the arce wilthin which and the conditions under which
the employees must work, and to this end the Fmployer agrees to




vigorously pursue 1its rights under its leases with its landlords

ingofar as the obligations of said landlords regarding heat, air

cooling, sanitary, and other relevant conditions.




IN WITNESS WHEREOF, the parties have entered into
P 2 .

thic Agrecment and caussd same to Le eXxecuted by their

respective officers or agents on the iﬁiﬁéy ofé;gj?\, 1973.

ATTEST:
N /”;{// i L{;’ /)

SN A bt LA T
KATHRYN SAGCOMAN, SECRETARY-TREASURER

ATTEST:

¢

i (o /&WL&
WILLTAM XOWALSKT, SECRETARY

) g

tesd
A

G. THOMAS RITL, ACTING DTRECTOR PRAN A —DIREero
Dated: 3othday of Mpgn, 1973 Office of Emplovee Relations
Governorts Office

Dated.:}@ﬁaay of M—,f , 1973
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